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Article Analysis and Discussion Theories

Discussion theories

After watching the films, I realized that they present almost the same theories of leadership. However, out of the most evident, which I recorded as I watched each video are, include trait, skills and path-goal theories. Even though trait theory is among the ancient attempts used by scholars to study leadership, it is still relevant in a number of today’s conditions. In addition, just like the trait theory, skill theory is equally leader-centered, however, changes from individuality features to abilities that can be personally developed and obtained. Path-goal theory on the other emphasizes the relation between the style of leadership, job setting and subordinate features being the objective is to develop staff performance and fulfillment. 

Article analysis

It is commonly perceived that women will steadily acquire greater access to leadership roles, including elite positions. For instance university learners who were asked on the future power of men and women say the power of women will rise. Several researchers have indicated that a great number of American have hopes that a woman will be elected to either be the president or vice president. Several groups generalize the recent gains women have got to the future, as if the society were on a constant march toward gender parity. Social change and women leadership are the main themes addressed by Alice Eagly and Linda L. Carli in their article, women and the labyrinth of leadership. Apart from being credible authors, these two women are researcher and psychology professors and studying their findings has forced me to share this with you. Beginning out with jaw-dropping statistics that is already known by most of us, the authors propose that the glass ceiling has shattered; however, the challenges are far from over. In their argument, they say that it is shattered since there are some women who are currently able to pass through the glass, at a cost. This is related to the existing challenge of women leadership to going after labyrinth, with walls around. While the tone of the article is academic, the authors, in conclusion, explain complex concepts, research as well as findings. They reflect their understanding and familiarity with and understanding on literature and gender and leadership research. Their integration of studies from many disciplines differentiates their approach from most leadership discussions. They interject anecdotes just enough to enhance reader interest but by no means do they rely on anecdotal evidence to make their case. The research behind their conclusions will be convincing to most readers.
These great authors have carried out a valuable contribution to women, simply through replacing the discouraging glass ceiling metaphor with a hopeful metaphor that suggests that there is a way to victory. In this article, I agree with the vestiges of prejudice. As this part says, it is actually a fact that as a group, men still currently have the advantage of higher pays and quick promotions. With regards to corruption, this statement stands to be true and basically, with lesser family needs placed on them as well as longer careers on average, men are in a position to get superior qualifications. On the other hand, however, there are some aspects and parts of this article which I do not agree with. A good example of this is about how the glass ceiling is explained in the article. In my opinion, the glass ceiling is simply a myth that was subscribed to by the statistically illiterate, who probably got their degrees in either journalism or English. The major geographical focus of the article is in the United States of America, however, when possible, they expand their discussion to conduct studies from other nations. What also stands out is that there is a woefully little report on the manner through which researchers of women of color and in diverse ethnic groups. I would recommend this article to other students because the richness of how the authors convey the challenges that compose the labyrinth of women’s leadership is informative, and it covers an entrenched gender dynamics that a number of students have not yet come to terms with. 
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